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THE GAZETTE OF INDIA: EXTRAORDINARY 


rPAflTH—SEC.Jfm 


(Vi) (5 + ) KIRT ^ 3TH:7ajTltrH f^RTT ^TKT3TT P 

3RftcT :- 

[ {^} ii&ma/vft f^rcT tt% ft 

(ill) ^ CRW kUtHfafisM 3TH:f^]^d ftwiT 3tffe- 

£ (*r cfr) it ter t 3rf$mn $ 3 ft it 

t^t test # anfftH ^rt; 

(iv) (^) tfc ^tJTH Pr<M(?^d W5 3tcT:Wlffe fte aWte 

*(£ ej>) ^wfrftrT # arfifrwrci £ it ter aftr 

ter siit if te & ft\ teA arErar sft^Ri jd^in atfr 
^FT^flW it tJcRT; 

TsF) a^ffr-ii it faPrf^ fWr ^ ft it '^[TI^ft 
ter ftft’ ir arftyrir te*r-5 aftr e it Tcifif^ 3*r ^ arw 

tei<HM m t^PfStd ft<fc spmr 

Pnr w w Tf?iVf^a tf-% aflr te^r arsicn teffiRi 3 th?t it 
ar^jxFH ^ ssr tor :hrtt; 

3. OT^FtT t^mRptT ft E&F3T-3 it (1) ft ^5TTH UT t^rf^TH 3^T- 

ylSwifty fern 3m7^TT r arstfcT:- 

“0) ^-3fe 3ttr tetf - ircn ^ ^ aftr te^r aftr ^ 

ctt^ f^rir ft% attr ite-* teir h Pe<mi^hu fite 

(cf>) ipf^ tefflRT - 

- 3: 15600-3&100 3fe 5400 W* 1 

(i ^r?t r ?oo€ ir HT^) 

(5TJ dd«UfM - 

(i) clft*5 ^ddilfH - ft-cfe - 3: 15SQ0-39100 ^ 3ftT tetf 

€600 W^T R cTtW PPUtftrT TRW 5t- 3Tprfte 

ft ^fl^jfl} I 





r^tl—^Pg3(l)] SRTmTFT _' 3 

(if) 4»RRA TORTfiRF TO - t}-TO - 3: 15600-39100 W4 aftl TO4 
7600 ^4 4 {mc0«i 1^ ^J? ^rtFi f^fatftcT tin** 4 3ff?tf^F^T ^dd^T^ii 
ft dll'cfH) I 

(iii) ERR TO:- tf-TO - 4: 37400-67000 3fa TO4 8700 
{utjWifa $-TO 4r s^thw aftr TO4 ur ^t-arirTtow 

# SfRHft) i 

(i 2006 4 Rpy 

(3T) JlSt+WR 4cW TR :- 

ft-TO - 4: 3740Q-67000 wft 3lfc TO4 10000 I 
(1 3Rcltt T 2006 £ HT*y 

(ET) 3fffRRRT fcHJ TR 4 3*17 &3MJJFH - 

(i) ^-TO - 4: 37400-67000 3 ?It TO4 12000 Wft | 

(ii) #!$W 4cMdM; 80000 Wft fl^TH) 3<k TO4: ^3T 

(iii) 3tf^3HJ5fr TTfTO TO: 90000 Wft (f^IcT); TO-ft: ^T; 

(STRcT TR^PR 4> flf^TUSR TlfTO ^ ^ ^ T?^) 

(1 SROft 2006 4 ?n^) 

ftcqtffr i. - tort 4 dH^M 3 ttr qr TOr tow cfr Pt^Rh, 

a*TCcfk IR!R% TO? 4 TOt # Ud>"Hpl 4 t *rt RH [ M # to 

to «iii^ ini! cj> sr^nr ftrf^rftcT ; 

mti f Rp TOr to *TO tow sector MwCta TOr (TOfj Pui*kr*ft, 1954 
frRW-e^ (2) ft? XTRFTOft ft> 3R*ft TOT ft? 4 t4 ijft <R4 ft? 

to^ttfi cj^cks tori 4cmrffw 7-h 9 ^ TOt tjfr ^r^t ft? ^ swift *nl3&o 

TO 4, 13 0$ ^T Tot Ijjfr 5FR^ ft> ^^TTcT ERH TO A 3ft? 1$ ^T TOt ijjft 3R4 

ft? tmr?t artoro ftdHJ rre fS^ tor to 3 toto 

toj# 34t4 to *ft TOt to tow artorf to*t ftrtoR 

utofw to*t-jm tjjtr ft? etstot $r sfErs gsimf^? TO 4 toprT tojr 


5JTTO1T I 
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mE GAZETTE OF INDIA: EXTRAORDINARY 


[Part II—Sec. 3(i)I 


fenpJft* 2. 14^13? 4 to ^ 4 eft, 9 ?ft p 13 eltf, 16 qqf 7T*RT P MrJ\V 

tnimte to (c|Rt6dl JH) ftolMcft, 19ST ^ t^W-3 ft* Bfato ?4 

31Wftd, 3TI^T ift 4 ^ ^TTTpft I 

ftnptr 3. ftftP^TT TOM-IR ft* 3TT?JTT ftT 3mmi 7ft Rh+ft 3rpi^lKvi gwt^V 
3Wcir TTFZT TTT^PTT £RT Tjftoto to ft* W&Q ft* f4tot 4 qt 

wtt ftr f4q 4r ti£ ami an^n^T ft* to 4t oft fft* rtof^d 4 4 

3rtr f^rto to 3ftto stota ^t<tt carcaran ^rfr) ftritonto i960 ft* aton 
an^RiH ar^sn jrgto 4 r ft?r 3raf& cf?r to 4 ‘kt^frh ft* f^nr toraftr 
^TcTT eft UTiTcTT 3Tcrf?T ffr TFHHT SR4 ft* 3IRRT 4 STlto to fto dWdll f 

cT?t 4 7IF 4^T tPT ^TcJTq id ciT^mi d*P 4 !jJ£ 5T cldddid 4 fteTH 
311 lift d tRcT to cPT ftoVM £ d4>dl ^ f^RT dlflw qft flt^T ftdd*HM 4 3fq4t 
3f7j^t 7JT rR^^rff ftcldcjRl OTcfT ^ 3T5TQT out tiq* 3F 3PTHT q<J £d I ^ 

3RjcIT jfcT r)cp ^ 5Tf cjdddld 4 cldd JTT^ftcT entdJ to q*T eTei'f ^ I 

to fllto ^ ^TT ^TcR cF <4 1.01.2006 4k ?H to4t 

ifft arRTTJO^T <4 HTfTTsT ^ #1 ^ q<sWf!4 3RICR ftdd'dld ft* 3m^RT ft> (W 
i^TJd^ ftdddM 4 OTT IRTT £, ^TcTT % ddHJ to UcOctHR 3T£I0T 3f<lto^T t tol 
aft jrmoiT 4, £t tour 4 43ftto to ftoq £ Tto $ | 

^■q^lcfH^T I- =pT Pl^iH % ^T^cJT ft* Jf^ct^d ckcfddiri cT^IpT TTsT 4 ZfT 

fcJcFFq tbcitH aftoJ^T t} eld did ftr dldpi 4 ^S?! f^dn | 

2- 3trfT?T fto*T 1 dddP, 2006 tfft 3^1 3TfcK ^ Icjftfr TR 

Qr^tirl 4t cAiTJb fplTT t*V|l 3^T 54 *Hcid TT'Jll^d cl rid 3ft 

4 ^r uh<t to aigto i 

^l^cpTUT 3- ofipi 4dl cpI ^T3T^F 3TT ^rlddid 4 ^dd td^ldd W*l^d ft* 

f^PT P l di4d 3TTO qr T^ldm^H OTcTT HT tflftH 3^4 tto q^ fti 4«ft 4 
^TT tuftin' cF> 3ioridci 4Ic 5^T ftdddld q>f dfld TTsf4 3*1 fcjcppq ^dcTi ^ efr 
R^frl 4 i*i<M qi+dTcldi cl eld field fT^TT jft 4t^T eldddld 

^ 4cft 4 ?nftH *3, ^ tit 5 ^ft gmifuiiRldiU w m Piddd h Iftir 
to id^i yd'ft^uii^nr tfht qr FajHiM^n q^ =fi ctf tor P ?d4 
4 oft aft 3 Tte 4, to 4t fa pIT^ 44 % ^3RT fto 4r 3IT^T % 3T^q 
cjN-dlticp find <E\ Tsnf4q?r tpnr grr ctf 3T^4cT i 
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4. ^ Erot 3 ^ fcf^nr firrafctf&H ftnm ufS^jftd ter 

3TTF^r 3Rjfcr :- 

*33v H^TtRJH ^dd GI'O ?t <ldd <PT t^Rldd- 4-fal ^tf FfcTPT 3fr $5T 

cf> 3Tg^TTT r i sRcrfr, 2006 stto ^rer # tefr ?nftar ^ 

jrcftftfcr fen zr& % ai^fnr farosr £ 3T*rar Biro*! ter prc 

'didl £ Fit 3IHf^f> dcRT 3TTT, 3RT ^ajRfr XI*?, fdRT CR 3OT*I 

ijH^uiiRuftu *Fctt t jftr tr^ f5m qr 3iPm g^^n1?m>R rrt 
fffl?rf3lrT R ^RIT ^TcTT t cTR^Tte> ^FR ^ 3^TTR 3*T dffl'W ^ 
3TFR £ gfT: ten dlU^I 3ftT 3^ SRT SJTftcT HcT 

FITO R^MpinSJd crffc £ tefiftcT ten 3ITTO 3T*rt?T :- 

m ^TT ^ ^T3fT 'Hdi'HjT 

(i) 3?R %E/t ld«HJ!W cftR JFT tefrTW 1 ^ddfl F 2006 

3*T TOfcRRR zfojST 3JFT *tFR ctf LS6 cfr dJCTO £ 3JBTT 
R2IT TOR TOfT itejT ^T 10 ^ JRTefr Jjuid 
ten aTTTO f 

(ii> ^rfcC ^ftfSTFT cRr <Sr/iidHdM m 3^ft (i) 

^ 3^FfR OTR TfRt ^T^T $ eft fteR +fvh^d fteTW 
ft> s-^nnfl HT Pl’uiPlrt {tnqi snXRIl I 

IRT# ^ 

{<PJ ^dfff QUiU^i ^ ji^i er>£i ^tejT ft? Rr»<Tl ^RT <J>T 
ftan 3ft dtotj?) ftd-wM £ eft nr arfte tfzfcjfr 
3fcR3IT3ft T7T 3TRft*T ctHH ^ 3RRT t 

3Rfc[ 3IFTO ^ Ht 3RIWT <R 
cldd ^ ^ \Jtfdi ^ 

TOR £ d<ty£*K <T?ft Orfe 3TcR5FF3ft ^ 
f?^T TO ^rR «[tSr ^>T RI3T fipETT 3TITRTT f^TH^ 
1^ TRflflJrT t&»T cRR ^ 3TXTRTT3ft # 

3lRl5> qRldi ^ 3RT 3TT f U^jfiH 
f^TT cldd <^Ri ^trR «fe ^rld TR MUenlrtd «fit 

3 ^ ^ 4 


/ 
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THE GAZETTE OF INDIA; EXTRAORDINARY 


Part I [—Sec 3(j) 


cycl'd T*Sfl tfEJdl | 

W w A dew ntfn £ ftRft ^rwrfr 

^Tjftf^cT cJrld «fe/cldddjd (3TfT ETPJ 

tfr 5H 3Tcn=air ur fir stiht |r ^r ft» 

3T7Trft ^ 3IcTRIT 3TSTcJT 3-ra^2TT3fr ^ 

^ ch^rJlR^I UTT<T TF £> cT*T 
^fft" 3^ Cll<; eJIpT 351 c] rf«H 3TT ?ffdl 

<=RF <(<£1*11 ^n^TT 3f5T rltp f^P TF cpdiiKl ^ 

c)dd <f) C^ddl <ff 3S3T I 

(ill) sfe $ ^rTH iM^fn dfl<b ?T l^fiKcT ffrTTl sfe 

cl rid 3ldEtjT dto^i <Jdddl*T 3iejxrn-i ^ ^dd 3fr 

^PTT | 

ftsT) & T& Wtt, ^fr 3TRH & 3T^T 1 dd^t, 2006 35* 

ararar gt^r tfarar £31 ur an 31*31 3ft vz or 

SFltf cR^r ft* SfcTOT tJ35 3T arf^ff EteTHT 33* 3T 3H cTTte 3ft 

cpl^ fcRir ^ld I P ^ did**} " TciSIdld ftddd Id 1 * id 4CI Tj^E 

m cT£ 3^dT 33 nr 3>T^ 35T^ ft> Jiwni WRrT ft> TTF wfdQ^irE 
araTcTT g^€T 3T*3T 3 t*3T, #ht tfr diddi ft* ftnr 

Adddld STTftoT £ f 

(3T) TTcIT ft* 3ST ft* Judd 5ft fft* dlojcll ftciddF^T 3* ftdd ft* 

ar^rrar Er?k ter amrr sscHt dan Rfcrft* f$rtr wiaiLkrf 

dU ^T ^cE<fl fci^T ftrld 3T33T <Hcdl ft* fftdF ^dd ^5 

^rFT f^T ^rm £ r ^ TTcrf^ft ^ fer ^ 4 ott 

(tJT) ^ 4 iStffcrT ^rrawft ^ ar^FTTT ^r ‘felT 5M i 

(ET) ^IT ^ 3H % 3TTTT^ ?T hT fa* cldd^ldl ^ 1^ TfC 

<^tid cfT arfcrftcTH fcRft 31F3T did ^ IcT^W ^d=l yc^ti wn-d tfiT 

I<r> ul^qK *B Sfldcht ^PT wlrdi^d «ircn*j|d 

^cTH p SR#!T ( chl^chH m Trirll^yrrh ) STrFTT. 3TT^ ^ 

JTT^ 73JIH EK ^rTT^T STrBT 3FTcJT ^cFT ^ ^ T^l^T 



E*nTll-^s*g3<in 
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SPOT vlFl W IrTUT % *ft ffiTA 4 mtt^H clHH irar 

3n^EFvT *JRT (m) TWiTRt 44 44 *GR5ft 4 

HHJcT 5Tt ETff m &?4, H Strrlf 4 ^NfifcT WfeF 3Tftrg^5TT3ft 
4 rlrf^er 4 4cTH 4t 4 Rwn cirA AHH <ft 

3TlrlRtHT M I 

T- t^t^TcHtSt?T 4*11 ^>T tclST eft fifalJTRT eftl*TZTT«T HT 

arPtJTftrT f«Wifv STrrTT Aril ^TT 3tt? tfel Rj<T Acl»T Sit 4 JTTcFf 
Afar ai^TRTfi^ <priyif£4 tir arf^rf* 3fltST * A^tm 

ftuuft 2 - Aar ^ fo4r * “Afcgpi A?frft?r 

■A a?1^RP A jfidl ^ <ft 3TT aFrfT <At ArM 4 44 rFTcft STTcft 4 
i^PfpJid ^ rt 4 Twrf^H 3 r 4 arg^ici 4*4 i 

^ifldHuh FT ftxcpjfr rtw 13nr f *4tejsi nRrrf^iV * 4 arfS^ur^r 

(0 Wlofl^i ^r ctrTH {ii) 3Jj?T sftRT ^JT TT^Tf^ ^cRT 3tt? (iii) 

At^pr 3J4 A?ra nr A^nrf «?^rr + 3?te rt 536 ( 1952 = 100 ) 

QT AtM 

■L . 

Ewoft 3- 5r^f 3tr 14*w 0 J £ artter ctew £k4rt 4 4gr 33 *A£ 

3ft jfloj^T ArnitHm 4 t 2006 eft ^<ci t^A 'tinwi *ft5T A* 

feft4r eoifffoo e|>4*ilTl *8T Cj{H«1l 4 3lRl<l» Arm UJLrf *f>< w 3ife 
H?frfacT Ann 4 3RPT 4 hh W t4r 3RTRIT t?T 4 

3TTHT $ 4t fift 3TT4 ^ 4 cRT 44T ^*14 4 3W 
OTltftcT efcRT % 4 Ffr 3TCR1T 4 a£r f^*IT 5mRTT 
3ptctt trr ^ ^54^4 4 i 

ftccftfr 4' 3f4 4«JT c 4 TT^RT 1 ^Hd4 p 2006 ^ t-utrMR 

trim «pt 4 3^ 4t 3 ?t 4 4tcj^r ^it^rrf^Rfr 4 ^ 

mfrRlH uRfolf^4 4 3ifte 4 SCTcfr Ht 3¥ 3THT ^ ^HiT 4 

44 eJTrfT 4 3^T A<JI ftr4t WIRT Ansi tft 

w 4 fmil^H *r 4 arg^rflT 4* I 

fowwfr 5- 3H 4 ot ^ft TORT % ^rm4 4 *fr 1 3Rra4, 200$ eft ^f|5^r 

^iiaar” eft 3i*rd4d nr?r aftr 4tft 3R=^r ^rfrwj 3?4 Wt 

^R4 ^^*10 4t 1“1 Ifim 5 *H^tt ^lf 3fl^rfeft7Trl 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part II— Sec. 3 (f)] 


TT3llRld ^ci«i ^pi elcid RtiK u i A? fpnj 3 ii^uh 

dUMT, <i 1 ^TrRfft, £008 ^ ^TT 3TT?t 3TPt 3f^RJ Efr 

tor F3frf^r?T ter sfr ypr saSMd ter eft W^rT sPT^ T^t off 

£ TT3rttoT teT 3T^ EFT H ^ cfr E^R OTCFT tet ! 

^TTT c^rf^ld 4 tMj ^ e)TTH ci^ 3!" clTTeT 

4J£ <f>t ^ 3TT 3icjf?l ci^o cp m<‘ tc;^! 5TFT3TT faTfT 3Ttff^ 

rTcfj 3ff^tfiT^t 3^ Uim G/>^dl ollCl <<sJdl \ 


^ ftnmfr cK qrter <£ f^r ^ 

<fiT (£T r ’ ^T ciicm4 AcTH # Ah^T t^FT tp 3 TT^TH % «nibk 

traTTftT H«ir 3H htt qr Tte ter £ m 4>j$*ii$ eft ter, Traffic 
tef ST^ tf f^TUTT tteT 7RTT £ I 

fiwjL>f| 6 - 3f£T 01 >?)dc|fl p 2006 $ ^ ftet 3^vTT ^ <IT 

Ucfl^d fteT 7RIT te ^FT t?te TT^RT 3ftr^T Eftes £ 

iprttf§GT teTTTTH TOT teT ERcIT % 3Tt 01 ^d^£t r 2006 Efft 
^TT 3TT&F tl^xiTd it^irK QT *Jt;Vdd ^T^TT ^ cTpT +}cii % sj4^o 

t 

TRJ^T c^dd afe ^ <^dd *Ft 3TT 3^IrR 3^ 3TTeF cr>fr|t^ TT^J^T 

ter % fter tor ter ^ srercr TTf?r ref arcrar sm™ 

3ftT clcid At el friit (’t-^M-3ffT) oii*l ^ 1 " i^d-cikH Ksicl 3T^f ^ 4^1 

3T^rto ^T ^ TTB^RT H<0^Srl ^T cTT^RsT ^ OSlTctt to?T 

31M ;- 

(cpj ^mr ^ EFtos afrr ^r?A 3tfr 

Mid TIT 3^ licO«Id Bn*ii ^PTT 3Tfr ^15^ ^ 7TT3T ; 

(is) U^ 3 < 3frr ix-dd^ n^f ^ T^zt ^?frfer tan sttr vfc 

cl rld Mldd-i ^ t)c1d TJ]^ cp ^cpQK TJsF-ddM 

(TT) q^cSHpl cR OT7I $<n EFT TRtT^ chpjt^ ^ eRTaR TR 3ffte 

Ahh TIT t^t ^ SitT; 



[^TFTri-—•qre3(i}] 
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(et) Hummi, ot $> 3Pj; yfiupwn 

(r) w ^ fiw{ tRf arRl^ift s^rcfr 3T^7 tT 

3lf3tW ^ £ TJcf c)dd(HlH # 

3iRrar tor ^ at ^ fiuiufl ^ yjenjwt $m $> 

jiloo % clBH ^ oij&rcrl £f> f?W Rl^Tsd f^T 3TT^t <ft 3Hd^ef>dl 

£ I 

flujult ^:- 3lU>cW ^ a<j*RU| <K *^6® .HfrKI ft to 

TJd: PRJdd £ tiffin 3TT^T *JTT*IH ^ 3TCft3T 311$ fo^IT STROT 

3flT $*JT ePT c)rl«l ^T: R*lciffl <11^1 *& $ 3TT^> STTT 

3RM8TH ^RTT zj^T tTT SPIpfl 1 <R **tk;i< ^RTT I 

ffj fclTcP 01 2006 ^ SRltftfcT teW 4 ZF5T t^TC^T- ol?r 

+1^1 ^T c|?13fJT13T 3t <JcM 3ll^Uci 3 >{<Hf 3nff 7T5RTT ^ 3^7 

01 awtiP, 2006 *n^ Rr>^ oi^’Ui $ tKrilRld ^eid <ET$ EFT Tcl*r><*i $RT ^ 

cfr *i3llfad 4doT il^l ^ 3?RW ^dd, me* cncfl dl^4H $ fr^i dfd 

Mftd ftnir oTHT^TT 3itl ?^T giiliiifi fcPT ^ffoJJtT <lcM<HW <3d c W cl eld 

^ m r m a^TcjT c^) rfr £r, & aignrc *rar nft^fod aft^ 

qftprft^Rlt *fci <Hldc-l $> *RT«R ^frlT, <-Kct^ 3Tc^ ^ 3i^q^J)si «n^ cITpfr 
ell fly at 3J^T cJdd 3ftl 3RT TRfT Ef*[ dc;^ ^IT WrrTT wiki ^>T TFT 
3^RPT tl^FT ^T UW uftchfpTd nftcrf^f ^ iU^4d tR 

Hr^ 3 =t qft^riSsmf ^ ^r eisrr fifer tor 5m?JTT i 

5, ^ j^TW 4# :* 

C=i?) 3W (!) ^ yan=r m Eftrar ufSFtnftw Spur 

5IRRTT I 

'*<1) fteft % 3iffyb|{) m 5400 ^R7 ^ 

^cid fe-3 c^fici^i ^IT Irl^T^ci tcr>*ii ijif^'H; 

iR?g ^ fa ^ ^ *df ^ 3^ ^iRicbifl JiNefra ^tt ^ 3^ 

fo^yfrb ^ TJJ^ 3^T ^3T wi*JL R*l*lS d^d fnRlcT 4<9ciF ^ r 3 i%icii <«di 

34>lo 4 £}q£- 3 


/ 
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^ifcT shrt fn^M rtt# arrm or Ptoii^ci h rt l^u hr ^ht t shrt 
3TTTf?3^ PiJ-Hfo?HSl<H <T&^P H fcfPqlHd f^RTT *[[IJJ|| 3T2fe“ 

(R) arqftr % effrR FRtft ^ rt Hot afr^ftn rHr, qftr 

*TF RfH*5 3itr MRrfm JTCTRTfHR HR 4 KnHtRRT 44 UT 

3^F HcM-HJd H 3ff^R p t 

(R) <*f jirH^ rmih^r Hr 4 fHgfiP H ftptfr ^ v % q^ 

cpr URR ftPH fj HT r 3HRT Hh?T, 3H TtR fHefifta RpR ^TWFT 
HR ftp HOT 3fe-3 HR % 5400 4 H3JF '& Hi f^TJ tot 

d IU J 11; 3^T 

(R> 3F 'R r H tcfTfft Pl<MvH q^ *4 SIRR f^TT p 3|T rft 3HRT 

^rl=i p Held «fe-3 4 clcbl 45 HclH Hi 3 UfrUicl H» r <RT5JT ^ 

^R f4*TH ftFR H1WI f^rH 10 ^ OT4 ^ToT ?!R HHffrlH 
3 tU ftPR htcht Hm fh qqqr sir Hot otht $ 3ttr ^ hf 
HOT, HOT H^-3 tfc HJ^HiH HOT 4 RR £ Hr 5RRT te, HOT HF-3 
H> F^gsiOT q^ lH^\RrT lentil HUTR; 

(€0 HRftT, fib'Bcg HdHRH 4 HF *4$ Hot^T SOT st4 rHtt, SRT HR 
ftp 3rqHr Hr 3Rjf^I & f^tTRT H HF ftPHt T^THT HOT f^TCT 

rf^i eld iijjd] j 

q^^5 ^ 3fiT ftp q^ id^«H 7 H> fl^cf 3Tsj4aT Hdd J-| I^Ud R^n r q^ 

qfeft <OTJR 4 iPdf&d HOT H 3rf^TR ^r ; 

(R> 3q fHqrr (£> nann q? fH^nRn^d jq-JHw qlHfairftJH ftRrr 
srn^TT, 3 tHrt : - 


U C2) qft*3 HOT cROTIH ^ qq qr qdctHd 44 £R 
^ Hr tp HFOT cFr HtR rH 4 

ftRTT dK J di: : 

snrHlq q^rRrfHqr Hr RfH^H HcRwr^i fHq H Sfe cp 
^hh aftr Ht^r ^ 3% % <rrtt HettI^tr 3ttur qr tr 
^HHcjRr ^ 3tk ?H ar^iH 10 ^ hr ^ ftpR 




[WTII—Tg*g3(i)J 




II 


oiim *ll d^l $ 4 ) <)dd 3 'jiV '3iiv - 11 I 

1 tRtlld 3$ri*rnr 3TTVR *R 3^T ^R&o 3313 

iJdHJHIH ^ 6600 WT Eft ^ *l>£cM 3% eft 5T 

3 Eit aBfVM * 333T # dk'3l 3ftT S3 3Rl3 

10 ^ ^rsr ^ wr mr firm dK j jn afk ?3 3-«fe -3 
3togpr ^33 3 sfe film amrm aifip WRffar xrtrtI^h 3m % 

clftES 333 ^Hd^ld 3?T $33 3fmfad fiF3T 51T 3% 3frr ^ 

# mrar 3 m tfloj^r 3s4 3 3 $# 

St^T 333 tlr(«i<Hisi cpt 6600 't'MU 3f»T oil£«f>< ^-^5 

3 $+1 ^ 3llrliWrl +41<pd fi}*3l ^?fTV*IT I 

( 3 ) 33 1333(5] T3i3 m CwftifSid 33-^33 ufiumftd firm 

dlOTf, JRjfir :- 

^(5) mf3*5 wyiw^4> 3s 3 q^Tfir £l3 37 ER% m cF HdW l d 3 
3m ^ w mr 3 h3 p Wfe-3 3 33t urnir 133tftd fom jmrm 33 
mS3B3 333 333 $dd3Hld 3 333 ^dddM 3 (JdVdfa 33 

37 ^-fe-3 ^ 33T 7600 ^ 35-3 3 3% ^ 3? 3 2 

feT^nt bitemr fam sttht $ t*T3$r tttjrtt 3rt3 to 

% zjmoT m3 ^pr qj't^j Ept 3n3t $ 3ft? f3 ft-sfe 3 ^ 3t^r EJctH 3 

7600 v <§t 3^ 3 fiH3T afirfT ^ J 

(3) 5CT f333-{6) rn GfcwEifaH 33-1333 ml q^ l jftd fam 

amrnr, arafir : - 

“ (6} mfite TTCiwfa^ 3^ 3 3m ft to #r 333 3f 3 tjdfe i fr i 
33 qr 33mr ter $-$3-4 3 ^hh=h 3-% rWT 3^-tr mror ^ 
<3 3ifiWWrr mt ^cTfc^ri cr«K fipm oiiv^n dm 

8700 wr mr %-^r tpr % fonr fitvm dk’<w ^; 

(5 + ) 3q 1333T (7) % f3q PlcMPr^d 33 ^33T Udf^lfild 1W TORTT, 
3^:- 

( 7 ) 333 3? 3 3m ^ ^3t 3 ctpt mr ( gar 35R ^dddM 3 
qdt«rf3 33 qr dm 3?T3 tow 3 w <b top 3 


/ 
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WT ciciciiHiffi 4 «pf 14417^1 cld e i _ *3fe-4 4 

5¥% ttHH 3ftT 4fc^T 4? ^ 3% ^ sTTRT TO <!ldd^ cst 3H^ ^JT 

4 4U ^JT ^TST 4 3*TC cl? cfdH«HR, 44t 

4r f44f4 4, tfr 4t^ 4 t£T attr *cTh ^$-4 tpl d^tfl 43 <^cki 4 
ortror 3rof4n fo*jT ^mruT i afrr ?4 3 Ft4 io ^i^ tu crrt 
aTTTOT 3ftr 34 cfcTH 4 3Tf ^ f^fl oflTOTT I 

(tt) 3y 14 *rt (g) ^ nr f^rf^fifcr 3^r tei grf4f*jTftcT tor 
^TTOT. 3T3JTH :- 

L ( 8 ) 4^TT 4 TO 43 4 ^Tlt 43 4 Lj^c^Hd #4 UT 4 c[T % TT^I 
mrr firmer fprr ^ 3m«ii 4 fih t 3^3Ht ^ *f> 4-^r3 4 sit 4t 

SfQfffr Llt^e-c-ilcl cii'fj 4 ^T 3B ^4 ^ 4 cJRT 

d*K ^r cJF iTr^cl TT^fiT 3"^M4^OT 4 Rp’T W7 sitciiii^i 3^^TR 

f4^4 tddflld' 4 <JT^ #T £dd<^ 3ri^H ?RHT $ i <Jt 4 
3Tffl"4 4 f cf*t 14^ *4 4-^5 4 ^hh, f4ti4 ^ cl? tftttoT ^t 

frrciT 3RTOT qr?g 45-4 i^d^ ^ ft ^4t ct*tt froi 
q^4^frm ^Rrf4^ 3^-14^WT34t 4 f4nr y rqiim 4? "Cftpr 

^rf H 4t f4^4 4 mwftcb ^dH-^fe £r f, 4 tor 

3nwT i” 

&♦ 3TO fitofllcEft ^ 143OT-5 4 - 

(ij 3H 14^(1) % W15T <TT 14^Hftna ?T 3TT I4OT gt^PJTl^H ftvEir 5TTTOT, 

“(1)(^) ?H 14^JT 6 ^T 14q3{ ? 4i 3T^?4 h 4si14H TTo^T m&H 

ZW oTTft fcpTT TFT fc4t 3TI^ 4> 3TCTift^ ^RTRlf^ 4 cIT 

(3?4t) f4zmra4t 1954 ^ f4ro z ^ f4^ zip 4rr4a 0^ 
4cn & w&zf <4 3ig4qr £d<H'^' 0^4^ srt e4 to- 

OTIH W 4 ST 3TTTT4r; 

(U) ’44 4 Ucp c4 6 TTT^ ^ ^H4 3Tf^cF (JTT 

cr4 ?jt4 3ri^mfr P qi4 % trr? 44 1 





[qmi-w»g3fO] 




C^r) hstVRkt # i zoos Kteto & 

£dd<jft fern* i zooe tfar <K w 

;aFPtr fSsrSr arostr fcrf^r 1 zoos £ 1 srasifr, 

2007 *et ait 1 

(*) ^n ^ mto xzfz arasfr arfem 01-01-zoos 

cRTT 01 -01'ZOOS ^ ^T SlRfrd ^ eft, ^ 3TOSfr Q1-C7-2006 

Elfr 31 RSh er>$^ I 

SRltf ft? 3ST WifiMil % ZM?ft $ t 5Tt 01 3CTrft F 2006 ifr ^ 
aig^rr to arfte <fit araftr % ftrcr dlo^i $hh*i<h afftrroar ur 

3==£ mflltlH cfcshrr BRTcft cTcfcH^ISl OJ oFRTtt, 2006 £ # mrjfl, 
33EcK eTTET ?fT Ctod ^ HN^I^i *TT*J ^T*t : 

5RT^ aft Rf ^ ^ tor ^ 

m qfsr ^nnr £ ^ 3 # affltacw <r ufsi^ ^ to srt sns 3 rt£ *>w<m 

cl<id sfe ^ 3TT 3TTTOT tT^TT 5 ^ 3^THT ^ 3fl^f ^ 3TJT2T, 33^ TJcT> 

clcm^f^l *FT olRf R<1! 3TTWTT t 3TT% 411(3, 3TT^> 3^7 c^cfai sfe cF 3ff?J37icT3T TJT 
ti<f> ^ 3tsjHT ^THd^fe ^ hmcii t^n, eiic; 3^T 3^ 3meft 

dtTsnjfir £t wpfr ; 

(il) jq-RRm (2) 3ftr (3) CRT HtU EFT t^T ^TTO; 

(lil) “idddld" 3 fa H ^ 1 H EFT 3TRT ^ f?T^ ( 6 ) “ 3 tTH 

3fe 3ftT idd J ' UfUd^ffod ; 

7. 3tJ^TT Pi<H<ai1 iF TJk<<*i 5-EF ^ l^fTT flirafclftlcT qftlTfflftrl ^r, 

arsrtci ,-- 

“5*f> ^iSfllKld 4dd 3iW A 4cl<l<|Gi Jft 5T”> 

(i) ?rcrtfa?T 4c^f stqr # ar, ^sr fe alk ts $ 

Odd <lRl ^ 3% <f> *RTaT ^1*11, 3lt 10 3JUTT ^1T 'i i ‘- ,: | ^3JT 
37T <iRr 5it clfid Sfe H tlcl<l ^1 jilsi Jliyoil | 

'5&fo QfTfe%— V 
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fFAfli U— Sec. 


(2> cTcTffT ^ r 3% 3fa 4% ITT ^dTT^ eft 3ftPT-3TePT 

c£T 5nrJ I 

f 

(3) «f*T 37 TJcTT <57 t ^cTH <fe-3 tnj TTTjTlT tjT f 

20 % £ 5fRTcF cpt ?JT smnrfr r j 

r 

8. JT^rfT £> f^TPT 7 % f*TC T ft<MfSrf3&d £nJ3T > 

“CD - arRisr <Jeh<£Rt u^t crht - srnJtT creiRtf^ ^cu {ofWsTF) im ! 

eft 3T*rf^r ITT ^TTFT ter 3TT^> Pl^rtftd fcI&TT^fr'r UtHTTT ^TT lrft$TT3Tt ift 

3tM ^ c^r ^ ^ ta^iRr A t TfKr Wiff fair m <*ifa 

3frr ^pfr ir^ft i 

fa ?h cfmfr Emrfrn utterr P w I 

3if?m fttfiftcT firwifai trffar $> ^ ufttfrgir jH^d iq frh | 

^ er£ sftr oinf i ^hT W m cteft aft S?^ ft cTHd^ eft IftstfftH Fufnsr £ j 

q^antfr £r oimtfr: | 

i 

cRT^ ftp ^ 3ft fa STtff ftptj m zftf zzfifr, q?T ftmpfaT trffaT 

TIT TTT f^tJTRTPT nfrfttf TIT TTttBftl3Tt ^ feRff 3TPT 4, T^ffr tfT f^ftl 

ft ^ IFR^I 7t ^ 3l 71^ % fa OT^fp 3fa eFT JT2TFT 

T^fft trfrSTT TTT crtT8fTT3ft TIT fatft 3TFT ^ 3cM cR f^HTT 

ift f^Rur ^fcnar, ;rt utraTi *n oftenatf ^n ssfa mr p 
f*MT 3 h1^th ftnr, tft Hrfrrff. ^ ^ frsfTPfni v$im ttt trftsnaft TIT 
3Htf> 3TRI, ^Tfr afT f?3lf^ ^T, ^*T 3(¥t^ 1^>TJT *\<h JHoTT ^TTTT ( ^ 

fpPTp CHT ^ ^ Tn?T t I 

9. 3TT^rF ^ 9 3W-f?WT (7) $, “26000 WT h ?T*5 aftT 3HFt ^ 

f^7 “SOOQO ^TF' 3ftT 3T^ tff^llf^lH fW | 

10 + 3^fTP f^RTJit tRT 3ig^t ^ p 

(cpj lh oi 1996” ^ aflr afe^t ib f?nr, ar^f <r^t m$ % ^t: 

“oi 2006 7 * ^ aftr 3RT i &\; 

(ET> thr (1) ^ f?TF p f3 fi*Hfat%B % flfct^?ITftcT ^F:- 



116 i i 
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sraiwt 


15 


“ 0 ) iK 12 fem 3 £ OT-Sfim (i) 4 yraw aar sb* aicrtci 
feufiauit # fsrafr sih !?, q^i*b?t atftrwitr ar etch 
H ttp? fotfr 3rf?SBitt, ohifr Jfr f^srfct & m aRftta* 

RtJvrfSRtd atlfc aifttssitr #r qraar 3? aj^air ffla 
t lrPn H pft ft fair 3 Rj?ra w ts ftia ft 3 ifaftw tost iar 4 
%-3 ar ftra fs-4 aiRwitr srt sd^h ftrer etc faan 

sJ|IV*'l| I 


efccr fe 4 iaa_ 

As A 

ias ife-3 # 29490 mnr ?rp ft ftra arfsusrfr 

S600/- 

ftR? #S-3 29491 TO? 30690 TOUT ip 

7€00A 

mar to $ 3iRfa5itr 


clnpi ^5-3/^3*T H 30691 3T^mT 3TIA 

8700/- 

3iITT to* A 3lR}Z|STft 



t tor l jMcffl, 200$ $ STIT tor SlA ^ 

3GJHTT TOTtRfcT ?TUT $ F 3*F A '«lt|tllHl 

3iim <jt mlto few otrit i 
ii, 5 ^rT ftort eft ntf P - 

(tF) “cF-THr*! TRcPR cfr 3T^ftH STRcfal USlW^cb % gft5 toRTR 

t ott cfr tor ^ i ar^xTr ir attr araft % fft*r 
EfcMfafi&d fto *mr*ir 

“a^rn 

amr-ar 

TI5JT <i't f /*i 0 jrijcl WRcfcr TRimf^F +kii 

A qft53 icWJIM t W ft icia # ERt ”; 

W af^gjfr ii. »rm-<R wft ?=arait ur “26000 mnr\ “ 22400 - 525 - 
24500” 3fl? “18400-500-22400” ««tf 3fa 3lftf ft fair, ftlH 
arm “soooo”, “ftra fe-4:3240o-670oomnr am is 


11 i I a 
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ter 12000 #r “ter 3fe-4: 37400 - 6 / 000 *^ crtt ^ 

ter 10000 WTT\ *FMr= ufS'HIlftTd IteT 3TTW | 

(7T) 3TRT-7F 3RF "W 31^3^3^ “3TRT-:5r 

UfrTF^nf^H fcj^r dlU<W ; 

{IT) th *T -^T IRT tlTftH *R*FTT ^ Utf 3frt 

cTTf^FT T2JRT SR” GfcMfaftsM uRHlI^d f^TT ^TT?7IT r 3T^H :- 

^JTFT-R te ^ d^T^T £RT ^rrftcT Wfa W*K ^ 

fiifenpr 


SET *FT <H1«H 

c 

tefcr *R 

} Jirdi 

(D 

C2) 

0) 

(1) dRitJ 

90000/- WT (^RTrT) 


(2) WHrT UW»K 

^rf^nr/wRcT wfr ^ f^r?>r 

00000/- W<7 (ft^lrl) 

t3) WW 4H«hK * 3f<R 
TTfer 

ter cfe-4: 37400-67000 WJ; 

3frr % teT 12000 

(4) mer * srp?T 

ter 3fe-4: 37400-67000 WT; 
5ftr tz ter ioooo «mr 

(5) HHH *RW 

xTOr ^ (ter %-4: 37400- 
67000 3ftr ife ctrRT 

8,700/- WT) 

3lf?^cRT3T tJK fcjiiT 
uR 3TTH ^E> 
3TWJtR 3J^T ter cFT 
7RT Bfi^ErT 


(G) HRcf *R*PR 3TT 


Xlild ^: t^nd ^5-4: 3 7400- 3TRwfl*l <JK F^TR 
67000 W; 3^k % teT WT 3TRT ^ 

8,700/- ^W) 3^7T eJcic-1 cPT 

^IT 2RT steTd 

chP l ^ ^5: fer tfe- 

3: 15600-39100 WJ; ^ 
ci c-toi 76oo ^nr 


















wwn 3 mm* 
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(?) 3TRH WWi fi 3m 

n»fi*o si^iififten i|(HH ^3"- 

afftrow nm 

tiRki 

3: 15600-39100 fW; 3tft ^5 

uP 3TRT efr 


4rf?i 7600 ^liv 

BTWJttJWl TJjFT id TO 


^JT 

^fl E^IrT 


nte5 TT7HT ^dH^fkH (fe <^T 



fe‘3: 15600-39100 WT; 3tfc 



% cfrfef 6600 



fim ftORi* (ippfeRr nr tri? i P i ffi> ) !KniTT h ftai $7 

tefr to fir twhjt tnRtefr 5Rr fir araRr fi ter ten 

uHUJH J> i 

[TO U 14021/l/2008-3T,m^ (11)-^] 

^ M*i+ 

ftLyult ; 3J^f PKOT STRcT tfr 3mTOTC*T <\M* HT.TOtetf. 213(30, arfHff 20 

jmJp 2oo? ski w*Prf$iri ter ?rc $ 3ift cW^Tci ^nn,te*iz3(30te™ 10 
5Roltr, 2008 SRT ^RTfer te? anr I 

S^PStn^fT ^fTOFT 

^fKr £ ^rit 3f^rtfer *rcite 3 pj?ttt wrct *rw fi tert^ 29 
3KTRT, 2008 fi 7WI 1/1/2008-31!^ WT f^H 3T^TR TO'cta 33T3lt fi 
clri«i<Mi*i1 fi ^TKlffT tic™ ^w^KT <Uc!H 3ii«hVi SKT fit ^ RfauRfyT fit 

teHI<b 1 deHetJ^, 2006 TO tefa ten £ I telf^lt fit 

chl^frtid eR^ 3lttffoR p tyKcfcl tKFRTftv (fcR) R^<Hlflofl P ZOO? ^ 1 
3REjtt, 2006 # rr^flK +i ^fiKld f^RTT 3FT £ t 

^ u n ite d ten 3nar £ fin ?h P r ^ nft sj^raft totht £ ter 
£ softer n$TRrte> £nr tefr *fr to to uf?r^H mm srgt n^rr i 


34!° fir/* fr- V 
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
{Department of Personnel and Training! 

NOTIFICATION 

New Delhi, the 19th September, 2G0S 

G.S.R* 665(E)*—. In exercise of the powers conferred by sub-section (1) of section 
3 of the All India Services Act, 1951 (61 of 1951), the Central Government after 
consultation with the Governments of the States concerned, hereby makes ihe 
following rules further to amend the Indian Administrative Service (Pay) Rules, 
2007, namely; - 

1. {1) These rules may be called the Indian Administrative Service (Pay) 

Second Amendment Rules, 2008. 

(2) They shall be deemed to have come in force on the 1 3T day of 
January, 2006 except the provisions of Central (Deputation on 
Tenure) Allowance contained in PART-C of Schedule II relating to 
the “Posts under the Central Government when held by member of 
the Service* which shall come into force on the 1 st day of 
September, 2008, 

2. In rule 2 of the Indian Administrative Service (Pay) Rules, 2007 
(hereinafter referred to as the said rules), - 

(i) after clause (a), the following clause shall be inserted, namely:- 

£ (aa) “basic pay” in the revised pay structure means the 
pay drawn in the prescribed pay band plus the applicable 
grade pay but does not Include any other type of pay like 
special pay, etc. 

In the case of members of the Service, in the apex scale and 
the Cabinet Secretary's scale* basic pay means the pay in the 
prescribed scale;'; 

(jj) for danse (e), the following clause shall be substhuted* namely; 

‘(e) “grade pay* is the fixed amount corresponding to the pre¬ 
revised pay scale/posts;"; 
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(iii) after clause (jj, the following shall be inserted, namely > 

*[ja) “pay * n the pay band - means pay drawn in the 
running pay bands specified in sub-rule (1) of rule 3 

(iv) after clause (m), the following clauses shall be inserted, namely 

*(jna) “revised emoluments - means the pay in the pay band 
plus the grade pay of a member of the Service in the revised 
pay structure or the basic pay in the Apex scale and the 
Cabinet Secretary’s scale;’; 

£ [mb) “revised pay structure - in relation to any post 

specified in Schedule II means the pay band and grade pay 
specified against that post or the pay scale specified in 
column 5 and 6 thereof, unless a different revised pay band 
and grade pay or pay scale is notified separately for that 
post;’; 


3 In rule 3 of the said rules, for sub-rule (1), the following sub-rule shall 
be substituted, namely 

“(1) Pay Bands and Grade Pays - The pay-bands and grade pays 
admissible to a member of the Service and the dates with 
effect from which the said pay bands and grade pays shall be 
deemed to have come into force, shall be as follows:- 

(A) Junior Scute- 

Pay Band - 3: R®, 15600-39100 plus Grade Pay Rs,5400, 

(with effect from the 1st day of January, 2006); 

(B) Senior Scales - 

(r) Senior Time Scale- Pay Band - 3 Rs. 15600-39100 plus 
Grade Pay Rs,66Q0 (Two additional increments shall be 
granted at the time of pay fixation on promotion); 
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(ii) Junior Administrative Grade - 

Pay Band- 3; Rs. 15600-39100; plus Grade Pay Rs<7600 (Two 
additional increments shall be granted at the time of pay fixation on 
promotion}; 

(Mi) Selection Grade 

Pay Band - 4: Rs.37400-67000; plus Grade Pay Rs.87QQ (Two 
additional increments shall be granted at the time of promotion on 
the minimum of the pay band plus grade pay) 

(with effect from the 1st day of January, 2006); 

|C| Super Time Scale ; 

Pay Band - A: Rs.37400-67000; plus Grade Pay Rs. 10000 
(with effect from the 1st day of January, 2006); 

(D) Above Super Time Scale 

(i) Play Band- 4: Rs.37400-67000; plus Grade Pay Rs 12000; 

(ii) Apex Scale : Rs r 8QO0G (fixed); Grade Fay : nil; 

(iii) Cabinet Secretary Grade : Rs r 9000Q (fixed); Grade Pay : nil; 

(for the post of Cabinet Secretary in the Government of India] 

(with effect from the 1st day of January, 2006); 

Rote 1* - Appointment of a member of the Service to the Time Scale and 
above shall be regulated as per the provisions in the Guidelines 
regarding promotion to various grades in the Indian Administrative 
Service; 

Provided that a member of the Service shall become eligible for being 
appointed to the senior time scale on his completion of four years of 
service, subject to the provisions of sub-rule (2) of rule 6A of the Indian 
Administrative Service (Recruitment) Rules, 1954 and to the Junior 
Administrative Grade on completion of nine years of service, to the 
Selection Grade on completion of thirteen years of service and to the 
Super Time Scale on completion of sixteen years of service; 

Provided further that a member of the service shall be appointed 
to the Junior Administrative Grade only after he has completed phase III 
mandatory Mid Career Training as prescribed. 
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Note 2. The four years, nine years, thirteen years and sixteen year of 
service in , this rule shall be calculated from the year of allotment 
assigned to him under rule 3 of the Indian Administrative Service 
(Regulation of Seniority) Rules, 1987* 


Jfote 3. The period of extraordinary leave taken otherwise than on 

f 

medical certificate or considered by the State Government concerned to 
have been taken for any cause beyond the control of the member of the 
Service or for prosecuting studies, which arc in public interest and for 
which Study Leave could otherwise be admissible under the All India 
Service (Study Leave] Regulations, I960, shall be excluded for the 
purpose of calculating the eligibility period of service required for 
appointment in these grades: 


Provided that a member of Service may opt to continue to draw 
pay in the existing scale until the date on which he earns his next or any 
subsequent increment in the existing scale or until he vacates his post or 
ceases to draw pay in that scale: 


Provided further that in cases where a member of the Service has 
been placed in a higher pay scale between LI,2006 and the date of 
notification of these rules on account of promotion or upgradation of pay 
scale, the member of Service may opt to switch over to the revised pay 
structure from the date of such promotion or upgradation, as the case 
may be* 

Explanation 1. - The option to retain the existing scale under the 
proviso to this rule shall be admissible only in respect of one 
existing scale. 

Explanation 2, - The said option shall not be admissible to any person 
appointed to the Service on or after the 1st day of January, 2006 
and he shall be allowed pay only in the revised pay structure- 

Explanation 3. - Where a member of the Service exercises an option 
under the proviso to this rule to retain the existing scale in respect 
of a post held by him in an officiating capacity on a regular basis 
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for the purpose of regulation of pay in that scale, his substantive 
pay shall be the substantive pay which he would have drawn had 
he retained the existing scale in the permanent post on which he 
holds lien or would have held a lien had his lien not been 
suspended or the pay of the officiating post which has acquired 
the character Of substantive pay in accordance with any order for 
the time being in force whichever is higher*'; 

4, For rule 3A of the said rules, the following rule shall be substituted, 
namely;- 

*3A. Fixation of pay in the revised pay structure► - The initial pay of a 
member of the Service who opts or deemed to have opted in accordance 
with these rules„ to be governed by the revised pay structure on. and from 
the 1st day of January, 2006 or from a later date, which shall be rc- fixed 
as from that date separately in respect of his substantive pay in the 
permanent post on which he holds a lien or would have held a lien if it 
had not been suspended, and in respect of his pay in the officiating post 
held by him, in the following manner, namely:- 

(A) in the cases of all members of the Service, - 

(i) the pay in the pay band/pay scale shall be determined by 
multiplying the existing basic pay as on the l* 1 day of 
January, 2006 by a factor of 1.86 and rounding off the 
resultant figure to the next multiple of 10; 

|ii) if the minimum of the revised pay band/ pay scale is more 
than the amount arrived at as per (i) above, the pay shall be 
fixed at the minimum of the revised pay band/pay scale; 

Provided that - 

(a) where, in the fixation of pay, the pay of a member of the 
Service drawing pay at two or more consecutive stages in 
an existing scale gets bunched, that ia to say, gets fixed 
in the revised pay structure at the same stage in the pay 
band, then, for every two stages so bunched, benefit of 
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one increment shall be given so as to avoid bunching of 
more than two stages in the revised running pay bands 
and for this purpose, the increment shall be calculated 
on the pay in the pay band and the grade pay would not 
be taken into account for the purpose of granting 
increments to alleviate bunching; 

(b) if by stepping up of the pay as above, the pay of a 
member of the Service gets fixed at a stage in the revised 
pay band/ pay scale {where applicable! which is higher 
than the stage in the revised pay band at which the pay 
of a Government servant who was drawing pay at the 
next higher stage or stages in the same existing scale is 
fixed, the pay of the latter shall also be stepped up only 
to the extent by which it falls short of that of the former; 
(iii) the pay in the pay band shall be determined in the above 
manner and in addition to the pay in the pay band, grade 
pay corresponding to the existing scale shall be payable; 

(B| In the case of a member of the Service, who was on the 1* day of 
January, 2006 on deputation out of India or on leave or on foreign 
service, or who would have on that date officiated in one or more 
lower posts but for his officiating in a higher post, the "existing 
scale 7 * includes the scale applicable to the post which he would 
have held but for his being on deputation out of India or on leave 
or on foreign service or, as the case may be, but for his officiating 
in a higher post 

(CJ In the case of members of the Service who are in receipt of 
special pay or allowance in addition to pay in the existing scale 
which has been recommended for replacement by a pay band and 
grade pay without any special pay or allowance, pay shall be fixed 
in the revised pay structure in accordance with the provisions of 
clause (A) above. 
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(Df In the case of members of the Service who are in receipt of special 
pay component with any other nomenclature in addition to pay in 
the existing scale s, such as personal pay for promoting small 
family norms, Central (Deputation on Tenure) Allowance, etc., and 
in whose case the same has been replaced in the revised pay 
structure with corresponding allowance or pay at the same rate or 
at a different rate, the pay in the revised pay structure shall be 
fixed in accordance with the provisions of clause (A) above and in 
such cases, the allowance at the new rate as recommended shall 
be drawn in addition to pay in the revised pay structure from the 
date specified in the individual notifications related to these 
allowances. 

Note 1.- A member of the Service under suspension, shall continue to 
draw subsistence allowance based on existing scale of pay and his 
pay in the revised pay structure shall be subject to the final order 
on the pending disciplinary proceedings. 

Note 2 , - Where the existing emoluments’ exceed the revised 

emoluments in the case of any member of Service, the difference 
shall be allowed as personal pay to be absorbed in future 
increases in pay. 

Explanation.- For the purpose of this Note, “existing emoluments" 
mean the sum of (i) existing basic pay, (ii) dearness pay 
appropriate to the basic pay and (ill) dearness allowance 
appropriate to the basic pay +- dearness pay at index average 536 
(1982=100), 

Note 3* - Where in the fixation of pay under sub-rule (1) of rule 3, the 
pay of a member of the Service, who, in the existing scale was 
drawing immediately before the 1 st day of January, 2006 more pay 
than another member of the Service junior to him in the same 
cadre, gets fixed in the revised pay band at at stage lower than that 
of such junior, his pay shall be stepped upto the same stage in 
the revised pay band as that of the junior* 
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Note 4. - Where a member of the Service is in receipt of personal pay 
on the l Ht day of January, 2006, which together with his existing 
emoluments exceeds the revised emoluments, then, the difference 
representing such excess shall be allowed to such member of the 
Service as personal pay to be absorbed in future increases in pay. 

Rote 5, - In the case of members of the Service who are in receipt of 
personal pay for passing Hindi Pragya and such other 
examinations under the “Hindi Teaching Scheme* prior to the 1 st 
day of January, 2006* while the personal pay shall net be taken 
into account for purposes of fixation of initial pay in the revised 
pay structure* they would continue to draw personal pay after 
fixation of their pay in the revised pay structure on and from the 
l* 1 day of January, 2006 or subsequently for the period for which 
they would have drawn it but for the fixation of their pay in the 
revised pay structure and the quantum of such personal pay 
would be paid at the appropriate rate of increment in the revised 
pay structure from the date of fixation of pay for the period for 
which the officer would have continued to draw it. 

Explanation. - For the purpose of this Note* “appropriate rate 
of increment in the revised pay structure* means an amount equal 
to 3% of the sum of the pay in the pay band and the grade pay at 
the stage at which the pay of the employee is fixed in the revised 
pay structure. 

Rote 6. -In cases where a senior member of Service promoted to a higher 
post before the l" day of January* 2006 draws less pay in the 
revised pay structure than his junior who is promoted to the 
higher post on or after the 1« day of January, 2006, the pay in the 
pay band of the senior member of Service should be stepped up to 
an amount equal to the pay in the pay band as fixed for his junior 
in that higher post; and the said stepping up should be done with 
effect from the date of promotion of the junior member of Service 
subject to the fulfillment of the following conditions* namely: 

(a) both the junior and the senior members of Service should 
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belong to the same cadre and the posts in which they have 
been promoted should be identical in the same cadre, 

(b) the pre-revised scale of pay and the revised grade pay of the 
lower and higher posts in which they are entitled to draw pay 
should be identical; 

(c) the senior member of Service at the time of promotion should 
have been drawing equal or more pay than the junior; 

(d) the anomaly should be directly as a result of the application 
of the provisions of this Note. 

(e) If even in the lower post, the junior officer was drawing more 
pay in the pre-revised scale than the senior by virtue of any 
advance increments granted to him, the provisions of this Note 
need not be invoked to step up the pay of the senior member of 
the Service, 

Note 7,- The order relating to re-fixation of the pay of the senior member 
of the Service in accordance with the above provisions shall be 
issued under the relevant rules and the senior member of the 
Service shall be entitled to the next increment on completion of his 
required qualifying service with effect from the date of re-fixation 
of pay. 

(E) Fixation of pay in the revised scale subsequent to the l at day of 
January, 2006 - Where a member of Service continues to draw his 
pay in the existing scale and opts for revised pay structure from a 
date later than the l at day of January, 2006, his pay from the later 
date in the revised pay structure shall be fixed under these rules and 
for this purpose his pay in the existing scale shall be the same as of 
existing emoluments as calculated in accordance with clauses - (A) , 
(CJ or [D), as the case may be, subject to the condition that the basic 
pay on the later date and where the member of the Service is in 
receipt of special allowance, his pay shall be fixed after deducting 
from those emoluments an amount equal to the special allowance at 
the revised rates appropriate to the emoluments so calculated'. 
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5. In rule 4 of the said rules,- 

(a) for sub-rule (i), the following aub*rule shall be substituted* 
namely: - 

“(1) The initial pay of a direct recruit shall be fixed at the 
minimum of pay band-3 with grade pay of Ks.5400: 

Provided that, if a direct recruit holds a Ken, or would hold the 
lien, had his lien not been suspended on permanent post, under 
the rules applicable to him prior to his appointment to the Indian 
Administrative Service, his initial pay shaD be regulated in 
following manner, namely: - 

(a) he shall, during the period of probation, draw the pay of the 
permanent post, if it is more than the minimum of the 
Junior Scale and on confirmation in the Indian 
Administrative Service; 

(b) if he was holding a Group A post before appointment to 
the Indian Administrative Service, his pay shall be fixed at 
the same stage as the pay in the Group A post in the Pay- 
Band-3 plus Grade Pay Rs,5400; and 

(c) if he was holding a post lower than a Group A post, his pay 
in Fay Band-3 shall be fixed as the pay arrived at by 
increasing his pay in respect of the lower post by one 
increment equal to 3% of the sum of the pay in the pay 
band and the grade pay admissible for such lower post, 
computed and rounded off to the next multiple of 10 and if 
his pay in the pay band after adding one increment is less 
than the minimum of the pay band-3, then, his pay in the 
shall be fixed at the minimum of pay band-3; 

(d) he shall however, cease to earn any increments in the 
Junior Scale, until, having regard to his length of service, 
he becomes entitled to a higher pay: 

Provided further that he shall draw the pay admissible under rule 
7 if that is more than the pay referred to in the preceding 
proviso, 
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for sub-rule (2), the following sub-rule shall be substituted, 
namely:- 

*[2) The pay of a member of the Service in the Junior Scale 
shall, on promotion to a post in the Senior Time Scale, be fixed in 
the revised pay structure as follows: 

One increment on notional basis equal to 3% of the sum of 
the pay in the pay band and the existing grade pay shall be 
computed and rounded off to the next multiple of ]Q and 
added to the existing pay in the pay band for Junior Scale 
of the Indian Administrative Service, thereafter* two 
additional increments at the rate of 3% of the sum of the 
pay in the pay band 3, arrived at after adding one 
increment on notional basis, and the grade pay of 
Rs,6600/- corresponding to the Senior Time Scale, shall be 
computed and rounded off to the next multiple of 10 and 
added successively to the existing pay in the pay band 3 to 
arrive at the pay for Senior Time Scale of Indian 
Administrative Service in the pay band. The second 
increment is to be calculated on the sum of the pay in the 
pay-band and existing grade pay, after addition of the first 
increment in the pay in pay-band. The grade pay of 
Rs.6600 corresponding to the Senior Time Scale shall be 
granted in addition to this pay in the pay band". 

for sub-rule (5), the following sub-rule shall be substituted, 
namely:- 

“(51 The pay of a member of the Service in the Senior Time Scale 
shall, on promotion to the Junior Administrative Grade, be fixed in 
pay band 3 in the same manner as in the case of promotion from 
Junior Time Scale to Senior Time Scale by adding two additional 
increments at the rate of 3% of the sum of the pay in the pay band 
3 and the grade pay of Rs.7600, computed and rounded off to the 
next multiple of 10 and added successively to the existing pay in 
the pay band 3, plus the grade pay of Rs.7600.” 
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{dj for sub-rule (6), the fallowing sub-rule shall be substituted, 
namely :- 

“(6J The pay of a member of the Service in the Junior 
Administrative Grade shall, on promotion iti the Selection Grade, 
be fixed in pay band-4 by granting two additional increments, 
computed on the minimum of the pay band plus grade pay and 
the grade pay of Rs.8700 shall be granted to the Selection 
Grade*; 

(e) for sub-rule (7), the following sub-rule shall be substituted, 
namely:- 

*(7) The pay of a member of the Service in the Selection Grade, 
on promotion to the Super Time Scale and in the Super Time 
Scale, on promotion to the Above Super Time Scale, shall be fixed 
by adding one increment equal to 3% cf the sum of the pay in the 
pay band - 4 and the existing grade pay, computed and rounded 
off to the next multiple of 10, to the existing pay in the pay band - 
4 and the grade pay corresponding to the Super Time Scale and 
the Above Super Time Scale, as the case may be, shall be granted 
in addition to this pay in the pay band."; 

(f) for sub-rule (SJ, the following sub-rule shall be substituted, 
namely:- 

*[8) On promotion from one grade to another in the Service, a 
member of the Service shall have an option to get his pay fixed in 
the Pay Band cf the higher post either from the date of his 
promotion or horn the 1* day of July of the year, the date on 
which he subsequently earns an increment in the lower scale in 
the manner provided in the relevant sub-rule above; in die latter 
case, on the date of promotion, pay in the pay band shall be fixed 
as the same in the lower post but the grade pay shall be that 
attached, to the higher post, with further re-fixation to be done in 
the manner provided in relevant sub-rules with effect from the 1 st 
day of July, the date of accrual of the next increment in the lower 
scale"* 
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6. In rule 5 of the said rules, - 

(i) for sub-rule (1) the following sub-rule shall be substituted, namely: - 

"(1) (a) Subject to aiiy order passed by the State Government 

concerned, under rule 6 or rule 7 of these rules, the 
increment admissible to a member of the Service appointed 
under rule 7 or rule 7 A of the Indian Administrative Service 
(Recruitment) Rules, 1954, shall accrue uniformly on the 1 st 
day of July of every year; 

(b) Officers completing six months and above in the 
revised pay structure as on the 1 st day of July shall be 
eligible to be granted the increment. 

(c) The first increment after fixation of pay on the l (t 
day of January, 2006 in the revised pay structure shall be 
granted on the l at day of July, 2006 for those members of 
the Service for whom the date of next increment was 
between the l at July, 2006 to 1* January, 2007. 

(d) All members of the Service who earned their last 
increment between 01.01.2005 and 01,01,2006 shall get 
their increment on 01.07.2006, 

Provided that in the case of persons who had been drawing 
maximum of the existing scale for more than a year as on the l 4t 
day of January, 2006, the next increment in the revised pay 
structure shall be allowed on the l at day of January* 2006* 
thereafter, the provision of this rule shall apply: 

Provided further that in cases where a member of the 
Service reaches the maximum of his pay band* he shall be placed 
in the next higher pay band after one year of reaching such a 
maximum and at the time of placement in the higher pay band, 
benefit of one increment shall be provided, thereafter, he shall 
continue to move in the higher pay band till his pay in the pay 
band reaches the maximum of that pay band after which no 
further increments shall be granted.” ; 
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(ii) sub-rules (2) and (3) shall be omitted; 

(in) in sub-rule (6) for the words “pay - scale* and “scale of pay", the 
words ‘pay bands and grade pay" shall be substituted; 

7. For rule 5A of the said rules, the following rule shall be substituted, 
namely > 

"5A Rate of increment in the revised pay structure ► - 
(1J The rate of increment in the revised pay structure shall be 
equal to 3% of the sum of the pay in the pay band and the 
grade pay applicable, which shall be rounded off to the 
next multiple of 10 and the amount arrived at shall be 
added to the existing pay in the pay band, 

(2) In the case of pay band - 3, variable rates of increment at 
3% and 4% may be provided. 

(3) The higher rate of increment shall be granted to not more 

than 20% of the strength of officers in pay band-3.”' 


8. For rule 7 of the said rules, the following rule shall be substituted, 
namely > 

“(7). - Grant of advance increments* - Notwithstanding anything 
contained in rule 13 of the Indian Administrative Service 
(Probation) Rules, 1954, the State Government shall sanction the 
second and third increments due to a direct recruit with effect 
from the prescribed date of increment after he passes the 
prescribed departmental examination or examinations irrespective 
of the length of service, after which he shall be entitled to draw 
pay at the rate corresponding to his position in the pay band: 

Provided that the third increment under this rule shall be granted 
retrospectively from the prescribed date of increment after passing 
the prescribed departmental examination, or the last of the 
prescribed departmental examinations, as the case may be, on the 
successful completion of the probation and confirmation: 
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Provided further that a direct recruit who has been exempted from 
appearing for the whole or any part of the departmental 
examination or examinations* as the case may be* for the reason 
that he had already passed such examination or examinations or 
part thereof before he became a member of the Service, shall, for 
the purpose of this rule, be deemed to have passed the 
departmental examination or examinations or part thereof* as the 
case may be, after the date of the earliest such examination or 
examinations or part thereof, in which he would have appeared, 
but for the exemption, after he became a member of the Service 4 ’. 

9 In rule 9 of the said rules, in sub-rule (7), for the word and figures 

“Rs.26000” the word and figures *Rs 80000” shall be substituted. 

10. In Schedule I of the said rules* 

(a) for the word and figures "1* day of January, 1996% wherever they 

occur the words and figures day of January* 2006 >h ; , shall 
respectively be substituted; 

(b) for paragraph (1), the following paragraphs shall be substituted, 
namely;- 

“(1) Notwithstanding anything contained in the first proviso to 
sub-rule (1] of rule 3* and the Notes thereunder, the initial pay of 
a promoted officer or an officer appointed by selection, as the case 
may be* shall be fixed at the pay drawn by the officer in the pay 
band-3 or pay band-4 in the State Service in addition to one of the 
grade pays admissible for the three components Senior Scale as 
per the eligibility of the officer in the following manner: 

Pay in Pay Band Grade Pay 

Officers with pay up to Rs.29490 Rs.66O0/- 

in Pay Band -3 

Officers with pay between Rs.29491 to : Rs.7600/- 

Rs,30690 in Pay Band -3 
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Officers with pay Rs,30691 or above Rs,8700/- 

In Pay Band -3/Pay-Band-4 

In case the pay of officer in State Service has not been revised to 
the new pay structure with effect from the 1 st January, 2006, the 
same shall be revised in terms of provisions contained in rule 3A. W 


1L In Schedule II of the said rules 

(a) for the words and letters a A - Posts carrying pay above the Senior 
Scale in the Indian Administrative Service under State 
Governments. SCHEDULE IP, the following shall be substituted, 
namely > 

"SCHEDULE II 
PART-A 

Posts carrying pay above the Senior Scale in the Indian 
Administrative Service under State Governments"; 

(bl in SCHEDULE II, PART-A the words and figures *Rs.30GQO\ 
Hf Rs.26Q0tP, w Rs.22400-525-24500" and “Rs. 18400-500-22400", at 
all the places, the pay structure 90000", "Rs.80000", "Pay 
Band-4: Rs,37400-67000 plus Grade Pay Rs. 12000" and "Pay 
Band-4: Rs.37400-67000 plus Grade Pay Rs. 10000", shall 
respectively be substituted. 

(c) at the end of Part-A, for the letter "B", the word and letter ^Part-E* 
shall be substituted; 

(d) for “C - Posts under the Central Government when held by 
member of the Service and the table”, the following shall be 
substituted, namely^ 

"PART-C - Posts under the Central Government when held by 
member of the Service, 
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TABLE 


Name of Post 

Scale of Pay 

Central (Deputation on 

Tenure.) Allowance . 

(1) 

(2) 

E3> 

(1) Cabinet Secretary 

Rs >90000/- (Fixed} 


(2) Secretary to the 

Government of 

India/Special 

Secretary to the 

Government of India 

RSh 80000/- (Fixed) 


(3) Additional Secretary to 

the Government of 

India 

Pay Band-4; Ra.37400- 

67000; and Grade Pay 

Rs.12000 


(4) Joint Secretary to the 

Government of India 

Pay Sand-4: Rs.3740Q- 

67000; and Grade Pay 

Rs.10*000/- 

--- 

(5f Director to the 

Government of India 

Selection Grade: (Pay Band- 

41 Ra 37400-67000; and 

Grade Pay Rs + S ( 7Q0/-J 

Ten percent of the basic 

pay subject to the 

maximum of rupees four 

thousand per mensem. 

(6) Deputy Secretary to 

the Government of 

India 

* 

_ 

Selection Grade: (Pay Band- 

4: Ra.37400-67000; and 

Grade Pay Rs,8,700/-) 

or 

Junior Administrative Grade: 

Pay Band-3: Ra. 15600-39100; 

and Grade Pay Ra.7600 

Ten percent of the basic 

pay subject to the 

maximum of rupees four 
thousand per mensem. 
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( 7 } Under Secretary to the 
Government of India 


Junior kifmirjistrative Grade: 
Pay Sand-3: Rs> 15600-39100; [ 
and Grade Pay Rs.7600 

or 

Senior Time Scale 
(Grade; Pay Band-3; 

Rs. 15600-39100; and Grade 
Pay R&.6600) 


pay subject to the 
maximum of rupees foUT 
thousand per mensem. 


Note - The Central (Deputation on Tenure) Allowance specified in this rule 
shall be paid to a member of the Service for the period of deputation 
approved by the competent authority". 

|R No. 14G21/1/20G8-AIS (U)-AJ 
HARJOT KAUR, Director 

Note : The principal rules were published in the Gazette of India, 
Extraordinary vide number GS.R. 213(E), dated the 20 th March, 2007 
and subsequently were amended vide numbers G.S.R. 23(E), dated the 

10 ft January, 2008. 

EXPLANATORY MEMOR^ D^M 

The Central Government has decided to implement the 
recommendations made by the Sixth Central Pay Commission with ' 
the modification approved by the Government as contained 
Government of India resolution No- 1/1/20G8-IC, dated the 29 th . 
August, 2008 relating to revision of pay-scales in respect of the All 
India Services with effect from the 1 st January, 2006. With a view 
to implement those recommendations, the Indian Administrative 
Service (Pay) Rules, 2007 arc being amended accordingly with 
effect from the 1 st January, 2006. 

It is certified that no member of the Indian Administrative 
Service is likely to be adversely affected by giving retrospective 
effect to these rules. 
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